Abstract-This paper provides an Analysis of the over education of graduates in China . It first reviews some theoretical explanation about over-education, then proceeds to argue how over-education can form in the context of the industrial upgrading and labor market segmentation by using Beveridge Curve . The coexistence of a large number of job vacancies and unemployment is the result of both education deepening and job searching with mismatch. To establish the over-education more directly, a logical framework diagram has been constructed. The paper concludes with a brief discussion of policy measures for both individuals and the government.
characteristics and pay scale. Individuals competing for jobs also form a queue, their relative position in the queue being determined by a set of characteristics such as education and experience that suggest to the employer the cost of training them in the skills necessary to perform a given job. The higher a person is in the person queue. The less is the cost of training and the more likely the person will be to get a job at the head of the job queue. Thus in order to place themselves higher up in the person queue, individuals will invest in education hoping that an additional amount of education will enhance their chance of getting a good job relative to others. When the cyclical unemployment rate caused by the lack of demand is 0, U = V, points described by 45 0 line in the diagram, the overall unemployment rate is Uo, job vacancies is Vo. The main reason of unemployment is the institutional factors in the labor market and asymmetric information.
When in the recession, it means employment reduction, rising unemployment and job vacancies decline. In Figure 1 , the unemployment rate move to UI along the Beveridge Curve, UI-VI is the unemployment caused by lack of demand. When in economic prosperity, employment opportunities increase, unemployment rate decline, the job vacancy rate increase , the unemployment rate decreased to U2 and it can be seen as structural unemployment and frictional unemployment. As shown in Figure I , the shift of Beveridge Curve indicates the ability matching to unemployed with vacancies in the labor market has changed.
The curve moves more to the original point, the smaller intercept, the higher operational efficiency of the labor market, and vice versa. In order to optimize the configuration of educational resources, some measures need to be taken immediately.
First, optimize the educational structure to adapt to the requirements of the industrial structure upgrading, the education professional setting system needs a reform market-oriented, improve and strengthen vocational education to meet the demand for skilled personnel. Second, strengthen employment guidance education , leading to rational planning career for university graduates. It is necessary to improve college career guidance institutions and enrich guidance teachers, employment funding and place. Third, improve the labor market, increase the efficiency of searching and matching. Social security system covering the whole society and Labor market information network should be established gradually.
